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Conversation: Reflection After A Training Day
Rational Objective: To reflect on and evaluate the training activities.

Experiential Objective:  To begin the process of applying the theory learned in the training.

Opening Objective Reflective Interpretive Decisional Closing

“It’s been a full
day of training
with lots of
activities. Let’s
pause for a few
minutes and
reflect on what
we’ve
experienced
together and
what we’ve
accomplished
here today.”

(If there’s an
agenda posted,
you can briefly
read through it
before
beginning.)

1. What’s one
activity or
happening that
you remember
from today?

2. What comment
or idea caught
your attention?

3. What visual aids
were most
memorable for
you?

Note:  In groups of
less than 10, have
everyone answer
the first question. In
larger groups,
change to question
2 halfway around.

1. What parts of the
day really
engaged your full
attention?

2. Where did you
find your mind
wandering?

3. What was
uncomfortable
our unclear?

4. What would you
consider a high
point?

1. What has been
helpful or
meaningful?

2. What insights
have you gained?

3. What implica-
tions does
today’s work
have for the rest
of our time
together?

4. What are your
expectations for
tomorrow?

5. What changes
would you like to
make to today’s
agenda?

1. How might you
deepen your
own use of
what you’ve
experienced
today?

2. Who might be
able to assist
you?

3. What can you
do here to
capture the
ideas you want
to follow up
on?

Sounds like
everybody got a
lot of today’s
training - - and
yet each of us
took away
something a little
different. We’ll
continue the
training
tomorrow at ___
sharp. See you
then!




