PERSONAL AND PROFESSIONAL DEVELOPMENT PLAN

Follow the “blueprint” – Your Leadership Journey
Name of Leader:










Date of Origin:

Value Statements and Guiding Principles






Targeted dates for review:
Vision Statement (What is the ideal future that you want to create for children and families?):

Vision Statement for Cultural and Personal Inclusion: 

Purpose Statement (What is your personal role in creating this vision? What is your calling?):

Current Leadership Capacity (based on self-assessments, feedback from others, and reflection):


Strengths 


Targeted areas to strengthen to increase your leadership capacity
What leadership step will you take in the next month to continue your journey? Who will you check in with? 
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